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NAME OF THE TEACHER: 

 

BAND: SINCE: 

 

NEXT MAINTENANCE PERIOD ENDS / PT TO BE ACHIEVED:  

  

Self-Evaluation/ Teacher Appraisal  
 

1. Teacher’s self-evaluation: 
 

1 a) INDENTIFICATION OF KEY FOCUS AREAS  

 

 b) REVIEW OF KEY FOCUS AREAS  

 

2 a) IDENTIFICATION OF THE 3 SCHOOL AREAS OF WORK 

 

 b) REVIEW OF INVOLVEMENT/PARTICIPATION IN 3 SCHOOL AREAS OF WORK  

 

3         a)     DESCRIPTION OF PERFORMANCE DEVELOPMENTS DONE DURING THE MAINTENANCE                         

 

    PERIOD  

 

4 a)          FEEDBACK FROM STAFF MEMBER 

 

2. Direct Manager part: Teacher Performance and Development: 
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1 a) DATE OF THE EVALUATION 

 

2 a) TEACHER EVALUATION FORM 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
This document should be completed after referring to the Teacher Appraisal Process Explanatory Notes and the Australian Professional Standards for Teachers 
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Teacher’s self-evaluation: 

 

**All standards don’t need to be filled in at once.  

 

**Please focus on standards, which are the most relevant at the time. 

 

**2 self-evaluations with the direct manager every 5 years.  

 

**The purpose is the teacher to identify areas of their own profession they would like to further develop; to discuss this with 

their direct manager who will support the teacher to achieve their goal. 

 

** This document should be filled in during the entire period of the maintenance of their proficiently so different standards 

can be addressed in different years of maintenance of accreditation. 

 

** Please find in green exemple on how to utilise the form  
 
1 a) & b) IDENTIFICATION & REVIEW OF KEY FOCUS AREAS 

 
Standard 1 Know students and how they learn.   
 

Standards français correspondant au standard 1: 
3. Connaître les élèves et les processus d’apprentissage 

4. Prendre en compte la diversité des élèves 

5. Accompagner les élèves dans un parcours de formation 

 7. Maîtriser la langue française à des fins de communication 

8. Utiliser une langue vivante étrangère dans les situations exigées par son métier                            
2 columns to be filled in by Direct 

Manager or Teacher accreditation 

coordinator 

Focus Action Resources Required Result  Joint Reflection 

Better Discuss with peers & look Collaboration with   
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understanding of the 

learning process and 

be able to 

differentiate 

for Professional 

Developments courses 

 

colleagues 

  

 

   

  

 

   

  

 

   

 

Standard 2 Know the content and how to teach it. 

 

Standards français correspondant au standard 2: 

9. Intégrer les éléments de la culture numérique nécessaires à l’exercice de son métier 

P1. Maîtriser les savoirs disciplinaires et leur didactique  

P2. Maîtriser la langue française dans le cadre de son enseignement                                                           
 

 

 

2 columns to be filled in by Direct 

Manager or Teacher accreditation 

coordinator 

Focus Action Resources Required Result Joint Reflection 

Deeper knowledge of 

course content 

Classroom observations 

 

Access to an expert 

teacher or colleague 
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Standard 3 Plan for and implement effective teaching and learning. 

 

Standards français correspondant au standard 3: 
P1. Maîtriser les savoirs disciplinaires et leur didactique 

P5. Evaluer les progrès et les acquisitions des élèves  

12. Coopérer avec les parents d’élèves 2 columns to be filled in by Direct 

Manager or Teacher accreditation 

coordinator 

Focus Action Resources Required Result Joint Reflection 

  

 

   

  

 

   

  

 

   

  

 

   

 
Standard 4 Create and maintain supportive and safe learning environments. 

 

Standards français correspondant au standard 4: 
P4. Organiser et assurer un mode de fonctionnement du groupe favorisant l’apprentissage et la socialisation des élèves 
 

 

 

2 columns to be filled in by Direct 

Manager or Teacher accreditation 

coordinator 

Focus Action Resources Required Result Joint Reflection 
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Assess standard of 

classroom safety 

Check the physical safety 

of classroom (exposed 

power point, tidy 

corridor) 

 

WHS checklist   

  

 

   

  

 

   

  

 

   

 

Standard 5 Assess, provide feedback and report on student learning. 

 

Standards français correspondant au standard 5: 
P4. Organiser et assurer un mode de fonctionnement du groupe favorisant l’apprentissage et la socialisation des élèves 

P5. Evaluer les progrès et les acquisitions des élèves 
 

2 columns to be filled in by Direct 

Manager or Teacher accreditation 

coordinator 

Focus Action Resources Required Result Joint Reflection 

  

 

   

  

 

   

  

 

   

  

 

   

 

 



 

   

Page 7 of 14 

 

 

Standard 6 Engage in professional learning. 

 

Standards français correspondant au standard 6: 
10. Coopérer au sein d’une équipe  

13. S’engager dans une démarche individuelle et collective de développement professionnel 
 

2 columns to be filled in by Direct 

Manager or Teacher accreditation 

coordinator 

Focus Action Resources Required Result Joint Reflection 

  

 

   

  

 

   

  

 

   

     

 

Standard 7 Engage professionally with colleagues, parents/carers and the community. 

 

Standards français correspondant au standard 7: 
11. 13. Contribuer à l’action de la communauté éducative et les partenaires de l’école  

12. Coopérer avec les parents d’élèves 

6. Agir en éducateur responsable et selon des principes éthiques  

1. Faire partager les valeurs de la République 

2. Inscrire son action dans le cadre des principes fondamentaux du système éducatif  

et dans le cadre réglementaire de l’école 

2 columns to be filled in by Direct 

Manager or Teacher accreditation 
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coordinator 

Focus Action Resources Required Result Joint Reflection 
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2 a) & b) IDENTIFICATION & REVIEW OF INVOLVEMENT/PARTICIPATION IN 3 SCHOOL AREAS OF WORK 

 

  

 

 Areas of work 

 

Involvement / Participation  

 

1. World Citizenship 

 

Citoyenneté  

example for the Primary: Enrolling my class in the project called “Children’s parliament”  

 

2.  

Strengthening of student 

personal learning capacity 

  

Développement de l’élève 

Creating a piece of theatre and staging it 

3.  

Linguistic learning path & 

bilingualism 

 

Parcours linguistiques et 

bilinguisme 

 

Creating an exchange program (correspondence) with Australian students in another local school 

 



 
 

3 a) DESCRIPTION OF PROFESSIONAL DEVELOPMENT DONE DURING MAINTENANCE PERIOD 

 

**Please print report from NESA Profile and do not hesitate to include AEFE courses to show what you have learned  
 

Performance Development (PD) / other courses 

(AEFE courses…) 

Date of the PD / Name of Provider Number of registered PD hours or identified PD 

hours  
   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   



   

 

Page 11 of 14 

4 a) FEEDBACK FROM STAFF MEMBER 

 

FEEDBACK FROM STAFF MEMBER                              

I feel like I need more Professional Development courses or We need more opportunities to collaborate in our subject area…. 
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Direct Manager Part: Teacher Performance and Development: 

 

1 a) DATE OF EVALUATION 

 

 
Evaluation: Date  

  

  

  

  

 

2 a) TEACHER EVALUATION FORM  
 

TEACHING COMPETENCIES                              

  

COMMENT  (To be filled in by the Direct Manager ) 

             

- 
Actively involved in the school's life; participates in school's 
project, committees…   

             

- Is a team player & reliable staff member    

   

- Ability to accept change  

   

- Ability to challenge status quo and make suggestion  
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OBJECTIVES FOR NEXT  SCHOOL YEAR 
OR/AND UNTIL NEXT EVALUATION 

                            

  
 FEEDBACK FROM DIRECT MANAGER / 
RECOMMENDATION  

                            

  

SIGNATURES                         
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